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INDIRA GANDHI INSTITUTE OF MEDICAL SCIENCES
Sheikhpura, Patna — 800014, Bihar

arlol BHarIgs @) Mo Rad o7 wrf
CONFIDENTIAL REPORT FORM FOR TECHNICAL STAFF
(GROUP ‘C’ & ENGINEERING STAFF)

Rl it srafr / Report for the period % /From: @ /To:

ART — |) — Jafdas ga sk Fder vd Scaraiieg

(PART - 1) - PERSONAL DATA AND DUTIES & RESPONSIBILITIES

(W/W/Wﬁﬁ%mﬁmmmwm)
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

.
Name:

2. = — fafer
Date of Birth:

3. A ok ate de

Academic and Technical Qualification:

4 TN we W PRy

Present appointment:

5. T g W g @ fafy

Date of appointment to the Present Post:

6. e Fgfea @ fafr

Date of continuous appointment:

7. v /el 82
Whether Permanent/Temporary?

8. ECRGIET
Scale of Pay:

9. 9% & <R R 39 @ # 5w AMET @ o= SR frar

Department under which worked during the year and period:

\

\v SN U 9. 2
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10.

11.

12.

13.

14.

. @
(T — 11)
(PART —1I)
(@BTH o aTet ARBRY FRT ¥=T Q)
(To be completed by the Officer under whom working)
e ®m w27

Nature of work on which employed?
1 98 |aU R TrTed 87

Is he careful and conscientious?

T I8 IO BT H W@, g AR fger §7

Is he neat and tidy and methodical in his work?
B BT Afela, gigwae, TRl i Scgear
Initiative, Intelligence, Industrious and keenness:
AT @l FeATIT 91 & IR ¥/ famw

Opinion regarding professional or teaching knowledge:

AT BT qrer
Amenability to discipline:
Relations with fellow employees:
BN T U6

Punctual in Attendance:

o, FT g, NS B IR F spgfarar e B Ry TR @ @Rl @ gErear sk SugEwar & afy
Ry y@e =)

Remarks as the defects in character, indebtedness etc. which may militate against efficiency and
suitability for particular types of work.

T T B B SUETT AT ATURATRT B AT BedrT 17 87 afe &, d 3fawR Iaadr |

Has he been reprimanded for indifferent work or negligence of duty? If so, state the occasion.

w1 57 Tt fafre o @1 Rmerd wif 7 2?2 afy &, or 989 § 9qar |

Has he been responsible for any outstanding work? If so, state briefly:

%8 3R R U P AR ARG IAAT |

General summing up of good and bad qualities:

T 98 YSII & g I &7

Is he fit for promotion?
AfHROT : "SH”, "IEA ATV, W, “WANI" IHRqAT WA §
Grading: “Outstanding”, “Very Good”, “Good”, “Average” or “Below Average”

b

\ ST g ¥, 3
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R 32 arer AR & wwmeR
Signature of the Reporting Officer
9 (@3 3ERl ¥)

Name (In Block Letters)
EERIL

Designation
fafr

Date

(AT — 1K)
(PART - IIT)
(g7 Sffrerdt @Y argf)
(REMARKS OF THE REVIEWING OFFICER)

TIET AP B AauT gl o Fxas adern =Ry f5 w1 98 RUE F e ARBE gRT RS fpu IO
AAIB B G TRE PR FeaT 2?7 Iy T8 bl ff w0 o/ 7eaq 2, O 99 q2F BT e Ty qqq |

The Reviewing Officer should carefully consider and stated whether he accepts the assessment recorded
by the Reporting Officer in all respects. If he differs from the reporting in any respect, the fact should be
clearly stated).

GRIETT SRBRT & FHIER

Signature of the Reviewing Officer
T (@S AeRT H)

Name (In Block Letters)
qe ™

Designation
fafer
Date

Ae— R @ IuR R wftae Ruid @ wrier RUiE {5 avar) Sary @ Aigs w7 | rmar foRaa & aoh
STeA St RAid B arem afeRY S wwsr 7o 3w RAd W Aie R U v qeat @, oiet Raid ae aren
ARBRT FHSAT & P §9 IR & UA-FGER ¥ PIs oM Tal sR T Ui fhd 17 war) FHar) dad sacds
B, < Ao OY | 9 A Aie fbar S =Ry |

Note:- The substance of any unfavourable report will as rule be communicated of the Officer reported
either orally or in writing as may be considered appropriate by the Reporting Officer and the facts of such
communication noted on this respect, where the Reporting Officer and the facts of such communication
noted on this report, where the Reporting Officer feels that such a communication will serve no useful
purpose and may only discourage the Officer reported on, the decision not to communicate should also be

noted.
ATl IR PN & TRIER
(Ergfmar wfea, afz a1 ©)
Signature of the next Superior Officer
(with remarks, if any)
M (43 3Rl #)
Name (In Block Letters)
EERILE

Designation
fafer
Date




